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Announcement of CHAIBUREEWITTAYAKOM SCHOOL

Subject : management of Integrity, Morality and Transparency

The office of basic education commission prioritizes the policy of the prime minister,
Gen. Prayuth Chanocha, that management must always be conducted with morality and
transparency. The policy was proposed on September 11 B.E.2557 and aimed to support good
governance and counter-corruption and misconduct within civil service organizations. This value
is heavily emphasized in a few codes, such as civil service code of ethics (B.E.2552), Regulatory
Guidelines for the Basic Education Commission (Civil Service Code 2552), Integrity and
Transparency Assessment: ITA by National Anti-Corruption Commission and Office of Public
Sector Anti-Corruption Commission (PACC).

Chaibureewittayakom School has always paid great attention to their management
system to ensure that the system is professionally performed with transparency, morality, and
integrity. Organizational Communication is also heavily emphasized. From this reason, we
certainly believe that the civil servants and other staff in our organization can do public services
and behave trustworthily to the public.

Chaibureewittayakom School hereby declares the intention of personnel management
in an organization to the public which mentions that all sectors of our organization will work
with the benefit of the people by virtue, justice, transparency, and effective management.

On behalf of Chaibureewittayakom School | declare to all civil servants that our
organization will work with co-operation to prevent and suppress corruption and misconduct of
officers at all levels for the sake of the public. Our organization system will always rely on ‘good
governance codes’.

1. The organization will conduct every task legally, systematically, and thoroughly.

2. Anti-Corruption awareness will be strengthened among the staff and executive
sections. We must ensure that the staff at all levels will not acquire personal benefit from the
public.

3. Corruption is always intolerable in our organization. Corrupt person deserves social

sanction.



4. It is our task to create anti-corruption to the public in order to motivate everyone in
the organization, such as staff, executives, teachers and students to be aware of the drawbacks
of corruption in every form.

5. We will work by using ‘eood governance’ to create social trust.

5.1 We will co-operate with other organizations and the public to drive the
national anti-corruption strategies in stage 3. (B.E. 2560-B.E. 2564)

52 We will join anti-corruption network with the office of basic education
commission, The Secondary Education Service Area Office and schools in Nakhon
Phanom province.

5.3 We will create recreational activities to promote morality for the executives
and staff to create anti-corruption network.

5.4 We will utilize advanced technology to develop and publish channels for
informing anti-corruption projects of the organization to the public.

5.5 We will provide suggestions and guidelines as well as follow-up for projects
created by our anti-corruption network.

5.6 We will do our best to facilitate every activity related to anti corruption.

On behalf of Nakhon Phanom Secondary Education Service Area Office, | declare

to all civil servants that our organization will work with transparency and ready to be checked.
This is to live up to the motto “To improve Thai Educational System to international standard

on the basis of Thainess”.
Announced on the 2" day of January 2024

(I

(Sattawut Srichana)

Director of Chaibureewittayakom School



